
































discretion to take paid leave that is at least equivalent to the sick leave described in this
section.

(C) An employer may not eliminate or reduce leave in existence on the date of enactment of
this Act, regardless of the type of such leave, in order to comply with the provisions of
this Act.

4114.08 Right to Collective Bargaining

Nothing in sections 4114.01 to 4114.11 of the Revised Code interferes with, impedes, or in any
way diminishes the right of employees to bargain collectively with their employers through
representatives of their own choosing in order to establish sick leave, paid leave, and other terms
and conditions of employment in excess of the minimum paid sick days established in section
4114.01 to 4114.11 of the Revised Code.

4114.09 Employer Records

Employers shall retain records documenting hours worked by employees and paid sick leave
taken by employees, for a period of three (3) years, and shall allow the director of the department
of commerce access to such records to monitor compliance with the requirements of this Act.

4114.10 Prohibited Acts by the employer

(A) No employer shall hinder or delay the director of commerce in the performance of the
director's duties in the enforcement of section 4114.01 to 4114.11 of the Revised Code,
or refuse to admit the director to any place of employment, or fail to make, keep, and
preserve any records as required under those sections, or falsify any of those records, or
refuse to make them accessible to the director upon demand, or refuse to furnish them or
any other information required for the proper enforcement of those sections to the
director upon demand, or fail to post a summary of those sections or a copy of any
applicable rules as required by section 4114.05 of the Revised Code. Each day of
violation constitutes a separate offense.

(B) No employer shall interfere with, restrain, or deny the exercise of or the attempted
exercise of any right provided in this Act;

(C) No employer shall discharge or in any manner discriminate against any employee for
opposing any practice made unlawful by this Act, including:

(1) Discharging, or discriminating against any employee for making any complaint to the
employee's employer, or to the director, that the employee has not been allowed to
accrue or use sick leave in accordance with sections 4114.01 to 4114.11 of the
Revised Code, or because the employee has made any complaint or is about to cause
to be instituted any proceeding under or related to those sections, or because the
employee has testified or is about to testify in any proceeding, or because the
employee is assisting another in exercising such a right;



(2) Using paid sick leave taken pursuant to this Act as a negative factor in an
employment action, such as hiring, promotion, or a disciplinary action; or
(3) Counting the use of paid sick leave under a no-fault attendance policy.

(D) No employer shall provide or agree to provide any accrued sick leave less than the
amount applicable under sections 4114.01 to 4114.11.

(E) No employer shall otherwise violate sections 4114.01 to 4114.11 of the Revised Code, or
any rule adopted thereunder. Each day of violation constitutes a separate offense.

4114.11 Enforcement

(A) Any employee or the attorney general may enforce the provisions of this statute by
bringing a civil action against an employer to enforce the provisions of this section. The
attorney general may conduct an investigation to obtain voluntary conciliation of an
alleged violation. Such an investigation shall not be a prerequisite to the bringing of a
court action.

(B) Any employer who violates section 4114.01 to 4114.11 of the Revised Code shall be
liable to any affected employee for:
(1) Damages equal to:
(a) The amount of:

1. Any wages, salary, employment benefits, or other compensation denied or
lost to such employee by reason of the violation; or
il In cases in which wages, salary, employment benefits, or other

compensation has not been denied or lost to such employee, any actual
monetary losses sustained by the employee as a direct result of the
violation up to a sum equal to ten (10) days of wages or salary for the
employee;

(b) The interest on the amount described in subclause (i) calculated at the prevailing

rate; and
(¢) An additional amount as treble damages; and
(d) Reasonable attorney fees.
(2) For such equitable relief as may be appropriate, including employment, reinstatement
and promotion.





